
CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1)No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2)If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3)The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 

* APPLICANT'S ORGANIZATION 

            

 

SIMON WIESENTHAL CENTER, INC. 

            

                   

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE 

          

                   

 

Prefix: Ms. • First Name: SUSAN Middle Name: 

     

                   

 

* Last Name: BURDEN Suffix: 

      

                   

                   

 

* Title: CFC/CAO 

             

                   

                   

* SIGNATURE: Susan Burden * DATE: 05/28/2020 

     

                   

                   

                   

Tracking Number:GRANT13118575 Funding Opportunity Number:DHS-20-TTP-132-00-01 Received Date:May 28, 2020 10:23:37 PM EDT 



OMB Number: 4040-0004 

Expiration Date: 12/31/2022 

Application for Federal Assistance SF-424 

. 1. 

a 

Type of Submission: 

Preapplication 

Application 

Changed/Corrected Application 

* 2. Type of Application: • If Revision, select appropriate letter(s): 

New 

  

Continuation • Other (Specify): 

Revision 

   

' 3. Date Received: 4. Applicant Identifier: 
05/28/2020 

     

5a. Federal Entity Identifier: 

 

5b. Federal Award Identifier: 

       

State Use Only: 

    

7. State Application Identifier: 

   

6. Date Received by State: 

   

8. APPLICANT INFORMATION: 

  

* a. Legal Name: SIMON WIESENTHAL CENTER, INC. 

 

* b. Employer/Taxpayer Identification Number (EIN/TIN): ' c. Organizational DUNS: 

(b)(6) 

  

1515803050000 

     

d. Address: 

  

* Street1: 1399 S. ROXBURY DRIVE 

  

Stree12: 

    

'City: LOS ANGELES 

   

County/Parish: 

    

'State: 

  

CA: California 

  

Province: 

   

'Country: 

  

USA: UNITED STATES 

 

* Zip / Postal Code: 90035-4709 

   

e. Organizational Unit: 

  

Department Name: 

 

Division Name: 

       

f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: Ms. • First Name: SUSAN 

 

Middle Name: 

  

'Last Name: BURDEN 

 

Suffix: 

  

Title: CFO/CAO 

 

Organizational Affiliation: 

   

'Telephone Number: (b)(6) 

 

Fax Number: 

 

* Email: (b)(6) 

  

Tracking Number:GRANT13118575 Funding Opportunity Number:DHS-20-TTP-132-00-01 Received Date:May 28, 2020 10:23:37 PM EDT 



Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

M: Nonprofit with 501C3 IRS Status (Other than Institution of Higher Education) 

 

Type of Applicant 2: Select Applicant Type: 

   

Type of Applicant 3: Select Applicant Type: 

  

" Other (specify): 

   

* 10. Name of Federal Agency: 

Department of Homeland Security - FEMA 

 

11. Catalog of Federal Domestic Assistance Number: 

97.132 

 

CFDA Title: 

Financial Assistance for Targeted Violence and Terrorism Prevention 

 

* 12. Funding Opportunity Number: 

 

DHS-20-TTP-132-00-01 

  

*Title: 

 

Fiscal Year (FY) 2020 Targeted Violence and Terrorism Prevention (TVTP) Program 

   

13.Competition Identification Number: 

    

Title: 

    

14.Areas Affected by Project (Cities, Counties, States, etc.): 

  

Add Attachment Delete Attachment View Attachment 

  

* 15. Descriptive Title of Applicant's Project: 

One-to-One: Bias Remediation Program 

 

Attach supporting documents as specified in agency instructions. 

Add Attachments Delete Attachments View Attachments 
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Application for Federal Assistance SF-424 

16. Congressional 

* a. Applicant 

Districts Of: 

  

CA-037 * b. Program/Project us-ALL 

Attach an additional list of Program/Project Congressional Districts if needed. 

 

Add Attachment Delete Attachment View Attachment 

 

17. Proposed 

• a. Start Date: 

Project: 

  

10/01/2020 * b. End Date: 09/30/2022 

18. Estimated Funding ($): 

' a. Federal 

* b. Applicant 

* c. State 

* d. Local 

* e. Other 

* f. Program Income 

* g. TOTAL 

225,692.00 

 

0.00 

0.00 

0.00 

0.00 

0.00 

225,692.00 

 

* 19.1s Application Subject to Review By State Under Executive 

application was made available to the State under 

is subject to E.O. 12372 but has not been selected 

is not covered by E.O. 12372. 

b. Program 

c. Program 

Order 12372 Process? 

0 a. This the Executive Order 12372 Process for review on 05/28/2020 . 

by the State for review. 

* 20. Is the Applicant 

Yes 

If "Yes", provide 

Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

a No 

explanation and attach 

 

Add Attachment Delete Attachment View Attachment 

21. *By 
herein 
comply 
subject 

signing this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
are true, complete and accurate to the best of my knowledge. I also provide the required assurances** and agree to 
with any resulting terms if I accept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

AGREE 

of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific instructions. 

a - I 
" The list 

Authorized Representative: 

Prefix: 

Middle Name: 

' Last Name: 

Suffix: 

Ms. "First Name: SUSAN 

 

BURDEN 

  

• Title: 

 

CFO/CAo 

 

* Telephone Number: (b)(6) Fax Number: 

"Email: b)(6) 

 

"Signature of Authorized 

 

Representative: Susan Burden * Date Signed: 05/28/2020 

Tracking Number:GRANT13118575 Funding Opportunity Number:DHS-20-TTP-132-00-01 Received Date:May 28, 2020 10:23:37 PM EDT 
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b)(6) 

ICH EL N. FEUER 

MICHAEL N. FEUBR 
CITY ATTORNEY 

May 26, 2020 

Secretary Chad F. Wolf 

U.S. Department of Homeland Security 

Office for Targeted Violence and Terrorism Prevention 

2707 Martin Luther King Ave. SE 

Washington, D.C. 20528-0445 

Dear Secretary Wolf, 

I write this letter in support of the Simon Wiesenthal Center's Museum of Tolerance (MOT) program to expand 

its unique and transformative anti-recidivism initiative One To One Bias Remediation Program. The One to One 

program is a solutions-oriented program designed for justice involved individuals charged with a bias/hate 

related incident. One to One utilizes research-based frameworks to develop customized experiences that reduce 

hate crimes and improve our communities. 

The Los Angeles City Attorney's Office handles all misdemeanor offenses occurring in the City of Los Angeles 

through an array of criminal justice and restorative justice approaches. Through our Community Justice 

Initiative, we partner with organizations like MOT to effectively address the underlying drivers of crime with a 

view toward redirecting offenders away from escalating criminal involvement. My office has an extensive history 

of successful collaborations with MOT as a key partner in combating hate in our community, working in 

conjunction with the Los Angeles Police Department, Los Angeles Superior Court, and Los Angeles County 

Probation. The City of Los Angeles is fortunate to have such a dedicated and powerful resource, particularly 

during this pandemic time as hate crimes are on the rise, including harmful messaging and acts of violence. 

Through new grant resources, my office looks forward to building off of our existing efforts and partnerships 

with MOT to remediate bias, reduce recidivism, and strengthen individual resilience against hate and extremism 

through the One of One program. Should you have questions regarding the role of our office,  please do not 

hesitate to contact Camilo Cruz, Director of the Community Justice Initiative at(b)(6) or at 
(b)(6) 

Los Angeles City Attorney 

City Hall East 200 N. Main Street Room 800 Los Angeles, CA 90012 (213) 978-8100 Fax (213) 978-8312 



CRIMINAL DIVISION 

Zile $uperior Court 
LOS ANGELES, CALIFORNIA 90012 

May 25, 2020 CHAMBERS OF 
DAVID S. WESLEY 
SUPERVISING JUDGE (44) 

 

W
David Wesley 

(b)(6) 

Secretary Chad H. Wolf 

U.S. Department of Homeland Security 

2707 Martin Luther King Ave. SE 

Washington, D.0 20528-0445 

Dear Secretary Wolf: 

lam writing in support of a project submitted by the Simon Wiesenthal Center-Museum of Tolerance 

(MOT) to the 2020 Targeted Violence and Terrorism Prevention Grant Program. They are seeking to 

enhance and expand their One -to-One Bias Remediation Program which I can say firsthand has been a 

tremendous asset to the Los Angeles Superior Court and its justice partners as an alternative sentencing 

option. 

As founder of the Judge David S. Wesley Los Angeles Superior Court Teen Court Program, I have 

collaborated with the Museum of Tolerance for over 12 years in the creation and delivery of the SHADES 

(Stop Hate and Delinquency by Empowering Students) specialized Teen Court. I know of no other 

program in the United States or anywhere else that leverages powerful exhibits, speakers, and 

compassionate facilitators in this way to educate student jurors, giving them the tools to adjudicate and 

provide a disposition for hate crimes and hate incidents. The SHADES program uses the MOT's Bias 

Remediation program as a community service/education option for every minor defendant. 

I wish you could see what I and my fellow volunteer judicial mentors see when we meet with the 

defendants after their experience in the SHADES program. They are more humbled, more open, more 

compassionate and accepting, willing to take responsibility for their actions. Many of our former 

defendants who have completed their alternative sentencing return to the program as jurors to help us 

with other minors in trouble. The result goes way beyond recidivism reduction. It is a life changing 

experience. Among our former defendants are minors that have gone on to law school, medical and 

nursing school, and last year a former minor defendant who went on to UCLA also interned in the White 

House. I am proud of our work with Museum of Tolerance and I urge you to seriously consider their 

request. 

I would be pleased to provide any further information you may have about the Teen Court or SHADES 

programs and how they work with the museum's One-to -One Bias Remediation Program. 

Sincerely, 
(b)(6) 

Judge David S. Wesley (Ret) 



OTVTP Implementation & Measurement Plan 

You should modify the Implementation & Measurement Plan (IMP) template to the number of outcomes your specific project requires. For each 
outcome in the IMP, create an Implementation Plan table and a Measurement Plan table. Please use the definitions provided in the IMP guidance 
document when crafting your plan. Draft, in the box below, the overarching goal statement for the project. Following completion of the IMP, each 
grantee is expected to complete the Risk Assessment & Mitigation Plan in Appendix A. 

In the Implementation Plan table: 
• Type each activity in a separate row; add as many rows as needed. 

• Arrange activity rows chronologically by the start date of the activity. 

• This IMP should span both years of performance under this grant program. 

In the Measurement Plan table: 
• Type each outcome indicator in a separate row. 

• Include indicators that will help measure the results of the project; it is not necessary to have more than one indicator if that indicator 
sufficiently measures results. 

• Identify and/or design data collection methods to be used to obtain the data that will be reported on quarterly. 

• Ensure attention to collection of data that can be broken down by sex and age of project participants or beneficiaries. 

NOTE: Data collection methods should be specific and timebound. Any expenses incurred from the collection of data must 
come from the grant already awarded. No additional funds will be made available by DHS for this purpose. 

Organization Name Simon Wiesenthal Center - Museum of Tolerance 

Project Title One to One: Bias Remediation Program 

Grant Number 

 

Grant Implementation 
Period: 

October 1, 2020- September 30, 2022 
_ 

Reporting Period: 

 

1 



Project Goal Statement 

To reduce recidivism of individuals convicted of hate crime or extremist targeted violence by partnering with justice agencies in Los 
Angeles to augment educational services and treatment options with the Simon Wiesenthal Center - Museum of Tolerance's One-to-
One individualized remediation experience. 

Target Population 

The program beneficiaries may be from various demographic backgrounds, living in the Greater Los Angeles area. They are 
individuals who are referred by justice partners at various stages of the criminal justice continuum such as law enforcement, city 
attorney's office, district attorney's office, judges, and incarceration based and re-entry human services. We will serve up to 100 
people on this grant. We anticipate that half will be juveniles, referred through our longtime partners at the LA County Department of 
Probation Juvenile division, and diversion programs in the City such as LA Teen Court SHADES(Stopping Hate and Delinquency by 
Empowering Students). The other half will be adults referred through the above partners, with crimes varying in severity, from 
misdemeanors to perpetrators of violent extremism and terrorism. Demographic information (eg. gender, age, ethnic background etc.) 
will be collected. 

2 



OUTCOME 1: Increased local capacity to rehabilitate perpetrators of hate motivated/extremist offenses 
Mid-Tenn Outcome 1.1: Availability of unique education services to augment treatment options in the justice system for hate and extremism 
perpetrators 
Mid-Term Outcome 1.2: Increased understanding and knowledge of justice officials about the legal characteristics of hate/extremist crime as 
opposed to other crimes and appropriate referrals. 
Mid-Term Outcome 1.3: Increased competencies of justice system stakeholders on the application of collaborative tools and strategies for 
innovative rehabilitation and transformative justice 
Mid-Term Outcome 1.4: Increased number of rehabilitated former perpetrators in Los Angeles with greater empathy toward others, engagement 
with resources and tools to support responsible action, and resilience against hate. 

3 



OUTCOME 1 IMPLEMENTATION PLAN 

Activity Inputs/Resources 
Time 

Frame 
Anticipated Outputs 

Progress 
Reporting 

(Complete for Progress Report Only) 
Convene meetings with justice partners, 
social workers and counselors to refine 
program per research and agency needs 

MOT Program staff 
SWC SMEs, MOT 
staff and facilitators, 
community 
partners/consultants 

First 
Quarter of 
grant and 
ongoing 

5 meetings 

 

Hire part time justice liaison and introduce 
to partners 

MOT/SWC staff First 
Quarter of 
grant 

1 liaison hired 

 

Create Informational short video and flyers 
to explain the program to justice partners 
across the city 

SWC Film Division 
production team and 
equipment, 
Graphics Director, 
Social Media 
coordinator, 
Marketing and 
Communications 
staff, MOT and 
SWC WE 

First 6 
months of 
grant 

1 video created, 1 
discrete web page page 
created 

 

Deliver 10 Training workshops on hate 
crime law, nuances, and need for 
alternative services to justice system 
partners 

MOT program staff. 
SWC SMEs.. 
Educational 
resource materials. 
Special Speakers. 

5 per year 10 trainings on hate 
crime law completed 

 

Deliver One-To One program including 
pre assessment, on site experience, and 
post coaching sessions 

MOT program staff. 
SWC SMEs. 
Trained facilitators. 
Educational 
resource materials. 
MOT immersive 
exhibits. Special 
Speakers. 

50 per year up to 100 individuals 
served 

 

Follow up after each client with required 
paperwork for justice partner 

MOT program staff, 
including designated 
liaison., 

Ongoing as 
required per 
client 

up to 100 completion 
files shared or uploaded 

 

Compile Evaluation information MOT program staff Per Report 
periods 

progress and final 
reports completed 
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OUTCOME 1 MEASUREMENT PLAN 

Outcome Indicator(s) Data Collection Method and 
Timeframe 

Results 
(Complete for Progress Report Only) 

Number of individuals recommended for 
hate/violence rehabilitation program referrals, 
number enrolled and number that completed 
programming (including demographic 
information) 

• Registration and system file data, 
ongoing 

 

Evidence of changes in LA justice system 
stakeholders' knowledge of hate crime issues 
and perception about the accessibility, 
opportunity, and benefits of this type of 
alternative service 

• Pre and Post Surveys 
• Training Program process 

evaluation 
• Interviews 

 

Anonymized data on extent to which program 
participants have status/disposition change 
including positive change in empathy and 
anti-bias attitudes 

• Pre and Post Surveys 
• Use of Inter-Cultural Development 

Inventory (IDI), and customized 
Toronto Empathy Questionnaire, 
ongoing per client 

• Journal writing 
• Final essay or project 

 

Evidence of participant awareness raised and 
knowledge increased re. consequences of hate 

• Pre and Post Surveys with 
knowledge and Awareness scales 

• Obsrevation and Facilitator 
Feedback (captured on Feedback 
forms), ongoing per client 

 

Evidence of participant engagement with, and 
use of, pro-social recommended resources 
from MOT 

• Participant Goal Setting and 
Completion sheet 

• Delayed Surveys, and interviews 
ongoing per client 
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APPENDIX A: RISK MANAGEMENT PLAN 

The following risk assessment chart is designed to assist in the identification of potential occurrences that would impact achieving project 
objectives, primarily those originating externally and that are outside of the organization's control. Risks could include, but are not limited to: 
economic, social, or political changes; changes to planned partnerships; legal or compliance changes; or other risks unique to this project. Use the 
chart below to identify these risks; add additional rows if necessary. 

Risk Identified 
Likelihood of 

Risk Occurring 
(low/medium/high) 

Risk Analysis 
(brief assessment of the impact the 

identified risk could/would have on the 
project) 

Risk Management Plan 
(plan to minimize the impact that the risk presents 

to the project and adjustments to be made if the 
risk transpires) 

COVID-19 closure of the 
MOT recurs and extends 
for a prolonged period of 
time 

Medium If the MOT is unable to reopen and be 
fully operational, the time line will have 
to be reworked and possibly fewer people 
served 

Introduce elements of the program, including 
outreach, data collection and content delivery, that 
can be adapted for virtual presentation and modify 
the time-line for completion of the intervention. 

Failure of completion by 
participants 

Low Reduce the efficacy and impact of the 
program in terms of participants reached 
and influence on society 

Participants required to sign an assurance 
statement that they commit to completing the 
program. Involve the referring Justice Agency to 
encourage full participation by setting 
consequences for non-completion. 
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SIMON 
WIESENTHAL 

CENTER 
leadership with a global reach 

One-to-One: Bias Remediation Program 

Simon Wiesenthal Center - Museum of Tolerance, Los Angeles, CA 

Replication Track: Recidivism Reduction and Reintegration 

Amount Requested: $225,692 

Project Abstract: 

The evolving complex nature of terrorist threat in the US includes increasing dominance by hate 
groups and domestic white supremacist movements. Credible, research-based, community-based 
solutions are needed to halt radicalization of early and middle stage convicted individuals and 
help former perpetrators re-integrate back into society. The Simon Wiesenthal Center(SWC)-
Museum of Tolerance (MOT) has a long history of offering custom interventions that address 
individuals at all stages of involvement in hateful offenses, with dignity and results. Since 1993, 
the Museum of Tolerance has been increasing societal awareness of the dangers of extremist 
thinking and terrorism, and promoting resilience and anti-bias education. It is one of the only 
museums in the world that features exhibits that directly address the perils of extremism, hate 
and terrorism, and what to do about it. Using its powerful experiential resources, the One-To-
One: Bias Remediation Program was created to provide a future-facing, solutions-oriented 
program for individuals who committed a hate/extremist crime. It includes a private facilitated 
museum experience, meeting with "credible messenger", and goal setting and 
facilitation/coaching with experienced professionals. We are applying to the DHS to enhance and 
scale this specialized program to augment services and customized treatment options in Los 
Angeles, with the ultimate impact of reducing recidivism and preventing targeted violence. 



Simon Wiesenthal Center- Museum of Tolerance 
One-To-One: Bias Remediation Program 

1. Needs Assessment:  

In an ideal world, sentencing would always fit the crime. In the case of ideological hate 
motivated crime, it should remediate the bias too. Anti-bias work- from societal awareness to 
rehabilitating 'late stage' perpetrators- is a specialized field with many organizations in the US 
playing important roles. But when it comes to anti-recidivism work, very few offer substantive 
services. As the 2019 Rand report summarizes: "We're now about to see fairly significant 
problems with people convicted of terrorism-related offenses coming out of jail and there are 
zero programs for them." (:195)... 1 

The Simon Wiesenthal Center(SWC)-Museum of Tolerance (MOT) has a long history of 
offering custom interventions and programs that address individuals at all stages of involvement 
in hateful offenses- with dignity, directness, and results. Regarding late stage formerly 
incarcerated individuals, the SWC was involved with the first "former" to leave the movement 
and go public in 1996. Under SWC/MOT auspices, TJ Leyden spoke to tens of thousands of law 
enforcement, educators, students and civic groups. Also, Tim Zaal transitioned out of hate almost 
20 years ago. Working as a speaker and counselor to others for the SWC/MOT, he went on to be 
the focus of an Academy-Award nominated documentary sponsored by the Fetzer Institute about 
his path of reconciliation with a former victim who was also working at the MOT. Recently the 
SWC has worked with former White supremacist TM Garrett and we have been working with 
Jeff Schoep, who was leader of the largest neo-Nazi movement in the US for over 20 years. We 
arranged for him to testify in a California State Assembly hearing chaired by Assemblymember 
Bloom on white nationalism and the "alt-right." 

In 1993, the SWC opened its Museum of Tolerance (MOT) in LA to increase societal awareness 
of the dangers of extremist thinking and terrorism and promote resilience and anti-bias education 
for all members of our community. It is one of the only museums in the world that features 
exhibits that directly address the perils of extremism, hate and terrorism, and what to do 
about it. Later the MOT began to use its powerful experiential resources to offer specialized 
programs for law enforcement, educators, and youth. The One-To-One Bias Remediation 
Program was created to provide a future-facing, solutions-oriented, empowerment program for 
individuals involved in the justice-system because they committed a bias/hate related incident, 
misdemeanor, or high level crime. Law enforcement, judicial officers, district attorneys, and 
probation departments have been quietly making referrals to this small scale program for almost 
twenty years. We are applying to the DHS to enhance and scale this specialized program to 
augment services and customized treatment options in Los Angeles. As a replicable model, it 
can scale via other agencies eventually. 

The psycho-social profile of every client is different and therefore the curriculum is 
individualized. Working in tandem with justice partners, case by case, the MOT assigns a 

1Practica1 Terrorism Prevention: Reexamining U.S. National Approaches to Addressing the Threat of Ideologically 
Motivated Violence by Brian A. Jackson, Ashley L. Rhoades, Jordan R. Reimer, Natasha Lander, Katherine 
Costello, Sina Beaghley (Rand Corp. 2019) 
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facilitator who leads a dialogue based experience which includes: Pre-Assessment, customized 
experiential tour and exercises at the Museum designed to enhance critical thinking, self - 
awareness, and responsibility to preserve human dignity, private meeting with credible 
messenger (a "former"), debriefs, journaling, coaching sessions with facilitator using 
neuroscience based goal setting tools, and completion project of choice. 

The program also connects Holocaust Survivors with participants. The rehabilitation impact 
(along with other factors) is undeniable as shown by the letters to MOT Holocaust Survivor Bill 
Harvey after he spoke to a group of men in maximum security at CA State Prison at Lancaster. 
Inmate Darryl wrote: Before hearing him speak, I hadn't had a thought about forgiving anyone, 
not even myself, but... Since then I have changed drastically... Alex wrote: "I feel such honor to 
have shared this space in time... I shook the hand of history, of survival, of love, of inspiration 
and came away with a spark of purpose." 

The Judge David S. Wesley LASC Teen Court Program has based its SHADES youth anti-bias 
courtroom at the MOT for over 12 years because of its unique transformative resources. The 
beneficiaries of this expanded MOT bias remediation program may be from various demographic 
backgrounds (which will be tracked). They are referred by justice partners at various stages of 
the criminal justice continuum. We will be able to serve up to 100 people on this grant. We 
anticipate that half will be juveniles, referred through our longtime partners at the LA County 
Department of Probation, and diversion programs. The other half will be adults referred through 
a variety of justice partners. 

2. Program Design 

Problem Statement:  
The evolving complex nature of terrorist threat in the US includes increasing dominance by hate 
groups and domestic white supremacist movements. Violence continues to rise amidst a 
fractured populace, global economic uncertainty, and a pervasive digital media dominated 
culture that amplifies extremist platforms. Credible, research-based, community-based solutions 
are needed to halt radicalization of early and middle stage convicted individuals and help former 
perpetrators re-integrate back into society. 

Goal: 
To reduce recidivism of individuals convicted of hate crime or extremist targeted violence by 
partnering with justice agencies in Los Angeles to augment educational services and treatment 
options with the Simon Wiesenthal Center - Museum of Tolerance's One-to-One individualized 
remediation experience. 

Objectives: 
• Enhance and scale this unique education service in LA to augment treatment options in the 

justice system through convenings, promotion, and expanded programming. 
• Improve understanding of LA justice officials regarding legal characteristics of hate/extremist 

crime as opposed to other crimes and appropriate referrals through training programs, press 
conferences, and informational materials and video. 

Page 2 of 5 



Outcomes -- Impact 

Short Long 

• Availability of unique 
education services to 
augment treatment options 
in the justice system for hate 
and extremism perpetrators 

• Increased understanding 
and knowledge of justice 
officials about the legal 
characteristics of hate crime 
as opposed to other crimes 
and appropriate referrals 

• Increased expertise of 
justice system stakeholders 
on the application of 
collaborative tools and 
strategies for innovative 
rehabilitation and 
transformative justice 

• Increased 
former/rehabilitated 
perpetrators in Los Angeles 
with greater empathy toward 
others, engagement with 
resources and tools to 
support responsible action, 
and resilience against hate 
and extremism. 

Increased local 
capacity to 
rehabilitate 
perpetrators of hate 
motivated/extremist 
offenses. 

Outputs 

Activities Outputs 

• Convene with select 
justice partners to 
update curriculum 
and incorporate 
recommended 
practices 

• Justice partner 
training events on 
hate crimes 

• Create informational 
video, materials and 
update discrete web 
site page. 

• Hire justice liaison 
• 2 Press 

Conferences and 
law enforcement 
briefing 

• Offer One-to-One 
Bias Remediation 
programs 

• Ongoing two-way 
info-sharing with 
justice partners in 
each case 

• 10 community 
convenings 

• Informational 
materials and 
video 
disseminated 

• 100 One-To-
One programs 
delivered 

• 100 Custom 
program 
journals used 

• 100 Info packets 
of resources 
given to 
participants 

• Program model 
will be shared in 
national justice 
community as a 
replicable model 

Inputs 

• SWC infrastructure 
and outreach 

• Expert SMEs 
• 30+ years of 

research on hate and 
terrorism 

• Cadre of trained 
specialized dialogue 
facilitators 

• Museum of 
Tolerance exhibits 
and professional 
resources 

• Specialized Library 
and Archives for 
research and 
meetings 

• Educational 
materials 

• Extensive 
relationships with 
justice community in 
Los Angeles and CA 

• Other grants to be 
leveraged for 
additional trainings 
and materials 

• Increase awareness of justice system stakeholders on the application of collaborative strategies 
for innovative rehabilitation and transformative justice through trainings, convenings and 
informational resources 

• Rehabilitate individuals involved in hate/extremist crimes in Los Angeles to have greater 
empathy toward others, engagement with resources and tools to support responsible action, and 
resilience against hate through the One-To-One program 

Theory of Change: If we provide individualized, innovative, research-based hate remediation 
educational services and resources for hate-motivated/extremist perpetrators then local capacity 
will be increased to reduce recidivism and prevent extremist and targeted violence. 

Assumptions 

• Interest in program participation will vary and will often be 
connected to legal incentives provided. 

• The program will be as robust as our justice partners' 
understanding of the real opportunity and benefits, which 
impacts referrals. 

• Given that the psycho-social profile of each client is different, 
programs are highly individualized and customized. 

 

External Factors 

• Referrals will be made through various justice system partners 
as part of deferral programs, alternative sentencing, 
community service, or re-entry counseling and education 
programs. 

• Recidivism reduction rates will be monitored and collected by 
justice partners (such as DA Office "recidivism check") and 
shared with MOT as appropriate. 
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3. Organization and Key Personnel 

The SWC is a global human rights organization founded in 1977 that confronts hate and 
terrorism, promotes human rights and dignity, defends the safety of Jews worldwide, and teaches 
the lessons of the Holocaust for future generations. With a constituency of over 400,000 
households in the United States, it is accredited as an NGO at international organizations 
including the United Nations, UNESCO, OSCE, Organization of American States (OAS), the 
Latin American Parliament (PARLATINO) and the Council of Europe. The SWC's Digital 
Terrorism and Hate Project produces an annual interactive report exposing tens of thousands of 
these sites. It is distributed to government agencies, activists, educators, and the media. The 
SWC is a 'trusted flagger' to tech companies and meets regularly with officials to discuss 
interventions. 

The SWC's educational arm, the Museum of Tolerance opened in 1993, and has served almost 7 
million people, including 120,000 school children per year. The MOT is dedicated to challenging 
visitors to understand the Holocaust in both historic and contemporary contexts and confront all 
forms of prejudice and discrimination in our world today. Through interactive exhibits, special 
events, and customized programs for youths and adults, the Museum is a dynamic hub engaging 
visitors' hearts and minds, while challenging them to assume personal responsibility for positive 
change. The MOT's award winning, professional development department has served over 
200,000 professionals including over 100,000 in law enforcement in CA POST certified courses. 
In 2014 its program was awarded the CA POST Excellence in Training Award. 

The MOT's Director of Operations and Experience, Mark Katrikh, will maintain managerial 
oversight along with former Probation Officer, now Director of MOT's Law Enforcement 
Programs, Rachel Salamanca. The MOT's Director of Program Development, Dr. Linda 
Blanshay, will oversee the curriculum enhancement in line with latest research and partner 
engagement. The project will hire a former law enforcement professional to serve as the project 
liaison with external justice partners. Tim Zaal and other consultants will be engaged with cases, 
as appropriate. 

4. Sustainabilit 

This program has operated as a subsidized fee for service, when possible. Some judges include 
the fee as part of an individual's community restitution. The MOT also provides One-To-One 
programs for juveniles covered by youth development grants. To scale the program, we are open 
to establishing MOU's with government agencies such as LA County's Office of Human 
Services which provides community re-integration programs. As a replicable model, the program 
can be scaled in partner organizations. 
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5. Budget Detail and Narrative: 

Buget Category Federal Request 

Personnel $59,340 

Fringe Benefits $19,462 

Travel $0 

Supplies $2,386 

Contractual $84,000 

Other $0 

Total Direct Costs $165,188 

Indirect Costs $60,504 

TOTAL PROJECT COSTS $225,692 

Salaries & Fringe Benefits  
The grant covers 5% of Rachel Salamanca, Director of Tools for Tolerance® for Law 
Enforcement; 2% of Rick Eaton, Senior Researcher, Co-Director Task Force Against Hate; 5% 
of Linda Blanshay, Ph.D., Director of Program Development; 10% of Mark Katrikh, Director of 
Operations & Experience for MOT; and 10% of part-time Project Coordinator, Tools for 
Tolerance® for Law Enforcement. 

Supplies  
Covers educational resource materials ($2,000) and participant supplies: 100 journals ($2.55 
each), 100 pencils ($0.31 each), and 100 name tags ($1.00 each). 

Consultants  
The program will engage a professional liaison with Justice agencies, covering 10 hours per 
week at $50 per hour for 80 weeks. $2,000 is provided for a LA County Justice Counseling 
Professional to advise the MOT team. Remediation programs will be conducted by trained, 
professional facilitators presenting 100 12-hour programs at $35 per hour. 

Indirect Costs  
The indirect cost rate of 76.78% has been approved by the US Department of Justice, Office of 
Justice Programs, on April 1, 2020 for the period June 30, 2018 through June 30, 2020. 
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U.S. Department of Justice 

Office of Justice Programs 

Office qf the Chief Financial Qfficer 

Washington, D.C. 20531 

April 1, 2020 

Ms. Abigail Canizales 
Simon Wiesenthal Center, Inc. 
1399 South Roxbury Drive 
Los Angeles, California 90035-4709 

Dear Ms. Canizales: 

Enclose is the Indirect Cost Negotiated Agreement between the Department of Justice, Office 
of Justice Programs and the Simon Wiesenthal Center, Inc. 

OJP approved a final indirect cost rate of 76.78% for fiscal year ending June 30, 2018 and a 
provisional rate of 76.78% through June 30, 2020. 

Please have the authorized Official sign the Negotiated Agreement and return it to the Office of 
the Chief Financial Officer for acceptance. The signed agreement must be emailed to me by 
04/15/2020 at Prencis.Shaw@ojp.usdoj.gov. 

We request that you email your indirect cost allocation plan for your fiscal year ending 06/30/2017 
no later than six months after the close of the fiscal year for which the proposal is based upon. 
Your proposal must be submitted with the following documentation: 

Organization chart showing the structure of the agency during the 
period for which the proposal applies, along with a functional 
statement noting the duties and/or responsibilities of all units that 
comprise the agency. 

(2) A copy of the financial statements prepared by a certified public 
accountant. 



(3) Certification that the indirect cost rate proposal was prepared in a 
manner consistent with the cost principles of 2 CFR Part 200.415. 

(4) Indirect cost rate proposal detailing indirect expenses by function 

and cost category and reconcile with the financial report for the 
applicable years. 

(5) A Schedule of Federal Financial assistance, listing of grants and 
contracts by Federal agency, amounts, period of performance, and 
the indirect cost (overhead) limitations (if any) applicable to each, 
such as ceiling rates or amounts restricted by administrative or 
statutory regulations. 

(6) All miscellaneous (or other costs) items must be itemized in a 
separate report. 

If you have any questions, please contact OCFOIndirectcost(2io1p.usdoj.gov. 

Sincerely, 
b)(6) 

Prencis Shaw 
Grants Financial Management Division 
Office of the Chief Financial Officer 

Enclosures 



INDIRECT COST NEGOTIATED AGREEMENT 

Non-Profit Institutions 

Name: Simon Wiesenthal Center, Inc. Date: April 1,2020 

1399 South Roxbury Drive 
Los Angeles, California 90035-4709 

Filing Ref: This replaces the negotiated agreement dated July 24, 2018. 

Subject: The indirect cost rate(s) contained herein is for use in grants and contracts with 
the U.S. Department of Justice and other Federal agencies to which 2 CFR 200 
Subpart E applies, subject to the limitations contained in Section II of this 
agreement. 

SECTION I: RATES 

OVERHEAD 

Type 
Effective Period 

From To *Rate Locations 
Applicable 

to 
Final 07/01/2015 06/30/2016 79.04% All All Programs 
Final 07/01/2016 06/30/2017 79.27% All All Programs 
Final 07/01/2017 06/30/2018 76.78% All All Programs 
Provisional 07/01/2017 06/30/2020 76.78% All All Programs 

Base: Total Direct Salaries and Wages. 

**Treatment of Fringe Benefits: Fringe benefits applicable to direct salaries and wages are 
treated as direct costs; fringe benefits applicable to indirect salaries and wages are treated as 
indirect costs. 



SECTION II: GENERAL 

A. LIMITATIONS: Use of the rate(s) contained in this agreement is subject to any statutory or 
administrative limitations and is applicable to a given grant or contract only to the extent that 
funds are available. Acceptance of the rate(s) agreed to herein is predicated on the conditions: 
(1) that no costs other than those incurred by the grantee/contractor via an approved Central 
Service Allocation Plan were included in its indirect cost pool as finally accepted and that 
such incurred costs are legal obligations of the grantee/contractor and allowable under the 
governing cost principles (2) that the same costs that have been treated as indirect costs are 
not claimed as direct costs; (3) that similar types of costs have been accorded consistent 
accounting treatment; and (4) that the information provided by the grantee/contractor which 
was used as a basis for acceptance of the rate(s) agreed to herein is not subsequently found to 
be materially inaccurate. 

B. AUDIT: Adjustments to amounts resulting from audit of the cost allocation plan upon which 
the negotiation of this agreement was based will be compensated for in a subsequent 
negotiation, 

C. ACCOUNTING CHANGES: The rate(s) contained in this agreement are based on the 
accounting system in effect at the time the proposal was prepared and the agreement was 
negotiated. Changes to the method of accounting for costs which affect the amount of 
reimbursement resulting from the use of this rate(s) require the prior approval of the office 
responsible for negotiating the rate(s) on behalf of the Government. Such changes include but 
are not limited to changes in the charging of a particular type of costs from indirect to direct. 
Failure to obtain such approval may result in subsequent cost dis-allowances. 

D. FIXED RATE(S): The fixed rate(s) contained in this agreement is based upon an estimate of 
the costs which will be incurred during the period for which the rate applies. When the actual 
costs for such period have been determined, an adjustment will be made in a subsequent 
negotiation to compensate for the difference between that cost used to establish the fixed rate 
and that which would have been used were the actual costs known at the time. 

E. NOTIFICATION TO FEDERAL AGENCIES: Copies of this document may be provided 
to other Federal offices as a means of notifying them of the agreement contained herein. 

F. SPECIAL REMARKS: Federal programs currently reimbursing indirect costs to this 
Department/Agency by means other than the rate(s) cited in this agreement should be credited 
for such costs and the applicable rate cited herein applies to the appropriate base to identify 
the proper amount of indirect costs allocated to the program. 



Simon Wiesen that Center, Inc. 
&L. C $1,‘,i t*1/4.• tA rl:rfik-
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b)(6) 

SlAsAvi 51,tv4etA, cFole,Ao  
Name and Title 

U. S. DEPARTMENT OF JUSTICE 
Office of Justice Programs 

(b)(6) 

Prencis Shaw, Staff Accountant 
Grants Financial Management Division 
Office of Chief Financial Officer 

Date: 



Timothy Zaal 

BIO 

Timothy Zaal is a former racist skinhead and works as a consultant to the 
Simon Wiesenthal Center. He has been the program facilitator of "From the 
Depths of Hate" for 17 years. This program is presented on a weekly basis to 
general audiences at the Museum of Tolerance. Additionally, he facilitates to 
educators, professional groups, and school groups both at the Museum of 
Tolerance and off-site. 
Some of Mr. Zaal's past racialist/political associations include; Los Angeles area 
recruiter and propagandist for the White Aryan Resistance, and Co-founder and 
former Co-director of the Southern California Chapter of the Hammerskin 
Nation. 
Timothy Zaal has appeared on The Oprah Winfrey Show, Gangland, 20/20, Time 
Magazine online, and his life has been portrayed in the book "Freaks and 
Revelations," and 2014 Oscar nominated documentary short "Facing Fear." Mr. 
Zaal has earned a degree in alcohol and drug counseling and works primarily for 
a post secondary academic institution. 

Links and Website(s): 
www.facingfearmovie.com  
www.museumoftolerance.com 

 

Twittepb)(6) 
Email: bx6) 



Rick Eaton 
Simon Wiesenthal Center 
1399 S. Roxbury Dr. 
Los Angeles, CA. 90035 

(b)(6) 

Curriculum Vitae 

EDUCATION 

Chapman College 1970-1974 Major: History 

Mission College 1988-1989 Paralegal Training 

UCLA Extension 1989-1991 International Relations 

34 Years as a researcher for the Simon Wiesenthal Center/Museum of Tolerance 

Co-Director of the Digital Terrorism and Hate Project 

California P.O.S.T. Certified Instructor 

Robert Presley Institute of Criminal Investigation 

RESPONSBILITIES 

Research of Terrorism and Extremism 

Monitoring of Terrorist/Extremist groups worldwide 

Supervise the Center's continuing investigation into the use of the Internet by 
Extremist groups 

Produce Digital Terrorism and Hate interactive Report (22 Volumes) 

TESTIMONY: 

"Public Forum on Militia and Hate Groups in America" U.S. House of Representatives 
1995 

U.S. House Judiciary Sub-Committee on Crime "The nature and threat of violent 
Anti-government groups in America" 1995 



U.S. House Briefing: 911+6 2007 

U.S. Helsinki Commission (U.S. Senate) 2008 

U.S. Senate Staff Briefing 2012 

U.S House Staff Briefing (Foreign Affairs Committee) 2013 

Subject Matter Expert: 

California POST Training Tele-Course-Prison Radicalization 2009 

California POST Training Tele-Course-Domestic Terrorism 2009 

California POST Training Tele-Course-Radicalization Counter Measures 2009 

California POST Training Tele-Course-Homegrown Terrorism 2010 

California POST Training Tele-Course-Fusion Centers (2) 2011 2014 

California POST Training Tele-Course-Engaging Muslim Communities 2011 

California POST Training Tele-Course-Legal Aspects of Terrorism 2011 

California POST Training Tele-Course-Sovereign Citizens 2013 

California POST Training Tele-Course-Initial Response to Critical Incidents 2014 

California POST Training Tele-Course-Supervisor's Course 2015 

All Tele-Courses produced by California P.O.S.T. and sponsored by DHS 

TRAINING-Conducted (Partial list) 

California P.O.S.T. Terrorism for Investigators 2001-2016 

California P.O.S.T. Hate Crimes seminars 1999, 2000, 2001, 2002, 2003 

Michigan Department of Human Rights 2012 

Michigan State Police Hate Crimes Seminar 2011 



Ontario Police College (Canada)-Online Terrorism Training 2007 

FBI Domestic Terrorism Seminars 1997, 2001, 2002 

Miami-Dade Police National Seminar on Terrorism 1998-2003 (annual) 

U.S. Attorney's Terrorism Training (Montana) 2003 

California School Resource Officers Association 2005 

U.S. Attorney's Hate Crimes training (South Carolina) 2001 

Gatlinburg Law-Enforcement Conference 1999 

SWC National Institutes Against Hate Crime 2000-2009 (24) 

Oklahoma Gang lnvestigators/ATF 2003 

California Association of Police Training Organizations 1998 

California Association of Hostage Negotiators 1998 

Texas Association of Hostage Negotiators 1997 

New Mexico Gang Task Force 1998, 1999 

Colorado "Sting" Conference 2000,2002 

National Law Enforcement Explorers 1998, 2002, 2004, 2006, 2008 

"Operation Grow Hair" Diversion training for "Fourth Reich Skinheads" 1993 

United Synagogue Youth 1991, 1993, 1994 

American Library Association 1992 

Numerous additional seminars including FBI, LAPD, and LA Sheriffs Dept 



EMW-2020-GR-APP-00045 

Application Information 

Application Number: EMW-2020-GR-APP-00045 
Funding Opportunity Name: Fiscal Year (FY) 2020 Targeted Violence and Terrorism Prevention (TVTP) Program 
Funding Opportunity Number: DHS-20-TTP-132-00-01 
Application Status: Pending Review 

Applicant Information 

Legal Name: Simon Wiesenthal Center, Inc. 
Organization ID: 21906 
Type: Nonprofit having 501(c)(3) status with IRS, other than institutions of higher education 
Division: 
Department: 
EIN: (b)(6) 

EIN Shared With Organizations: 
DUNS: 151580305 
DUNS 4: 0000 
Congressional District: Congressional District 37, CA 

Physical Address 

Address Line 1: 1399 S. ROXBURY DRIVE 
Address Line 2: [Grantee Organization > Physical Address > Address 2] 
City: LOS ANGELES 
State: California 
Province: 
Zip: 90035-4709 
Country: UNITED STATES 

Mailing Address 

Address Line 1: 1399 S. ROXBURY DRIVE 
Address Line 2: [Grantee Organization > Mailing Address > Address 2] 
City: LOS ANGELES 
State: California 
Province: 
Zip: 90035-4709 
Country: UNITED STATES 

SF-424 Information 

Project Information 

Project Title: One-to-One: Bias Remediation Program 
Program/Project Congressional Districts: Congressional District 37, CA 
Proposed Start Date: Thu Oct 01 00:00:00 GMT 2020 
Proposed End Date: Fri Sep 30 00:00:00 GMT 2022 
Areas Affected by Project (Cities, Counties, States, etc.): Los Angeles 



Estimated Funding 

Funding Source Estimated Funding ($) 

Federal Funding $225692 

Applicant Funding $0 

State Funding $0 

Local Funding $0 

Other Funding $0 

Program Income Funding $0 

Total Funding $225692 

Is application subject to review by state under the Executive Order 12373 process? This application was made available 
to the State under the Executive Order 12372 Process for review. 
Is applicant delinquent on any federal debt? false 

Contacts 

Contact Name Email Primary Phone Number Contact Types 

Susan Burden (b)(6) ekuthorized Official Signatory 
okuthority Primary Contact 

Abigail Canizales 3econdary Contact 

SF-424A 

Budget Information for Non-Construction Programs 

Grant Program: Targeted Violence and Terrorism Prevention Grant Program 
CFDA Number: 97.132 

 

Budget Object Class Amount 

 

Personnel 

  

$59340 

Fringe Benefits 

  

$19462 

Travel 

  

$0 

Equipment 

  

$0 

Supplies 

  

$2386 

Contractual 

  

$84000 

Construction 

  

$0 

Other 

  

$0 

Indirect Charges 

  

$60504 

 

Non-Federal Resources Amount 

 

Applicant 

  

$0 

State 

  

$0 

Other 

  

$0 

 

Income Amount 

 

Program Income 

  

$0 

How are you requesting to use this Program Income? [Sbudget.programIncomeType] 

Direct Charges Explanation: 
Indirect Charges explanation: 



Forecasted Cash Needs (Optional) 

 

First Quarter Second Quarter Third Quarter Fourth Quarter 

Federal $ $ $ $ 

Non-Federal $ $ $ $ 

Future Funding Periods (Years) (Optional) 

 

First 

    

Second Third 

  

Fourth 

  

            

$ 

             

Remarks: 

SF-424C 

Budget Information for Construction Programs 

Assurances for Non-Construction Programs 

Form not applicable? false 
Signatory Authority Name: Susan Burden 
Signed Date: Wed Jun 17 14:52:57 GMT 2020 
Signatory Authority Title: CFO/CAO 

Certification Regarding Lobbying 

Form not applicable? false 
Signatory Authority Name: Susan Burden 
Signed Date: Wed Jun 17 00:00:00 GMT 2020 
Signatory Authority Title: CFO/CAO 

Disclosure of Lobbying Activities 

Form not applicable? true 
Signatory Authority Name: Susan Burden 
Signed Date: Wed Jun 17 19:32:36 GMT 2020 
Signatory Authority Title: 
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